POLICIES AND PROCEDURES COVERING THE TEACHING, CARING, AND WATCHING OVER MINOR CHILDREN AT NEW LIFE FELLOWSHIP, INC.


     In following the instruction of our Lord Jesus Christ to “let the little children come to me, and do not hinder them, for the kingdom of heaven belongs to such as these.”  (MATT. 19:14), it is the purpose of the members and staff of New Life Fellowship, Inc. to provide a safe and secure environment for preschoolers, children, youth, and mentally handicapped persons entrusted to our care.  We do this to encourage those preschoolers, children, youth and their families to come to a saving relationship with Jesus Christ, and to grow in their relationship with Him.

     This policy shall apply to all current and future workers, compensated and/or volunteer, who will have the responsibility of supervising the activities of preschoolers, children, youth, and mentally handicapped persons.

DEFINITIONS
“Preschooler, child, children, youth, and minor” shall be defined as any individual under the age of 18, or whose mental capacity is that of a minor.

“Adult” shall be defined as any individual at least 18 years of age.

“Worker” shall be defined as any adult who serves as a volunteer and/or paid position given the responsibility of working with or caring for minors.

“Teenage Worker” shall be defined as any worker at least 14 years old, but under the age of 18, enlisted to assist with the care of minors.

“Child Abuse” shall be defined as verbal, physical, emotional, or sexual abuse of a preschooler, child, youth, or minor.

“Criminal Background Check” (CBC) is the procedure used by qualified a agency to check the background of adult volunteers for criminal activity.

      POLICY COVERING ALL WORKERS

     All current paid workers or volunteer workers of New Life Fellowship, Inc. will be required to fill out a criminal background records check.  All new workers will also be required to fill out this form previous to any contact with minors and may also be asked to submit to an interview.  This interview may include the solicitation of personal and professional references.

     After our criminal background check is received from you we will process it through ScreenNow or another agency that conducts national background checks for organizations like New Life Fellowship, Inc.

     Any prospective worker or volunteer that has prior incidents of sexual misconduct or child abuse will not be allowed to serve in any capacity where they would have contact with minors.

     Annual criminal background checks may be performed on workers, randomly or as deemed necessary.  Only qualified representatives of New Life Fellowship, Inc. will have access to the criminal background check report.

     Whether disclosed voluntarily or by result of the criminal background check, the following items will automatically disqualify a worker from participating in the leadership, sponsorship, or supervising of any activities or programs with minors.

Any conviction for:

* Criminal homicide
    

* Aggravated assault

* Crimes related to the possession, use, or sale of drugs or controlled substances

* Employment harmful to children            

* Incest

* Sexual abuse                         

* Injury to a child


* Sexual assault      

* Aggravated sexual assault                     

* Indecency with a child            

* Enticing a child

* Inducing sexual performance or sexual conduct of a child

* Possession or promotion of child pornography

* The sale, distribution, or display of harmful material to a minor

* Abandonment or endangerment of a child

* Kidnapping or unlawful restraint

* Public lewdness or indecent exposure
     The Pastor, Administrator, and Elders of New Life Fellowship, Inc. will review any charges for these crimes, or charges, or a conviction for any other crimes not listed above or disputes concerning the accuracy of any criminal background check.  

SPECIFIC ACTS AND OMISSIONS IN VIOLATION OF THE POLICY
     The following acts or omissions are violations of this policy and will not be tolerated or accepted during any church activity or program, and are to be immediately reported to the Pastor, Administrator, or Elders of New Life Fellowship, Inc. after the safety of the child, children, youth, or minor involved has been assured.
* Any direct observations or evidence of sexual activity in the presence of or in association with a minor.

* Any display or demonstration of sexual activity, abuse, insinuation of abuse, or evidence of abusive conduct towards a minor.

* Sexual advances or sexual activity of any kind between any person and a minor.

* Infliction of physically abusive behavior or bodily injury to a minor.

* Mental or emotional injury to a minor caused or exacerbated by a worker.

* Physical neglect of a minor, including failure to provide adequate supervision in relation to the activities of New Life Fellowship, Inc.
*The presence of obscene or pornographic materials at any function of New Life Fellowship, Inc.      
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